
POLICE OFFICER 

$48,644 - $59,025 

Applications will be accepted until  August 12, 2022 



City of Reedsport, Oregon - Police Department 

The Community 

The City of Reedsport currently has a 
population of approximately 4,100. 
Reedsport is located on the beautiful 
Oregon Coast on Highway 101 and sits 
along the historic Umpqua River. Reed-
sport is just minutes from Winchester 
Bay and the Dunes National Recreation 
Area.  

Our community enjoys many year –
round activities such as fishing, hunting, 
whale watching, hiking, ATV activities 
and many annual community events. 
Reedsport is within driving distance of 
Eugene, shopping, and cultural centers 
and a variety of excellent outdoor recre-
ation areas.  

Our Department 

The Reedsport Police Department em-
ploys 14 full time staff along with sever-
al part time and volunteers. This in-
cludes our Chief, Sergeant, Corporal, 
Seven Police Officers, including two K-9 
Units and Four Commination's Officers 
who operate our 24-hour dispatch cen-
ter and a correctional facility.  

The Reedsport police department is 
committed to preserving the quality of 
life that keeps the City a great place to 
live, work, and play. 

The Police Department has developed 
a great partnership with the community 
and supports many local activities and 
service groups.  

The City of Reedsport is proud of meeting 
the high standards set by the State of Ore-
gon Department of Public Safety Stand-
ards and Training.   

Mission Statement 

The Mission of the Reedsport Police 
Department is to provide the commu-
nity with exemplary service that im-
proves the quality of life for our citi-
zens.  



 City of Reedsport, Oregon - Police Department 

Required Minimum Qualifications 
 

 Candidates must be at least 21 years of age.  

 Possess a high school diploma or GED.  

 Have a valid driver’s license or able to obtain.  

 No felony criminal record.  

 No excessive traffic violations.  

 Must be a U.S. Citizen.   
 

Compensation  
 

 $48,644—$59,025 

 Health Plan - The City pays yearly deductible on high deductible health savings ac-
count, 90% of premiums on dental, medical, vision, and provides long Term disability 
insurance.    

 City-paid participation in Oregon PERS/OPSRP retirement plan. 

 Vacation - Employees earn 2 to 6 weeks of vacation annually.  

 Sick Leave - Employees accrue sick leave at a rate of 12 days annually.   

 2.5% for intermediate certification and 5% for advanced certification. 
 

To Apply 
Please submit the following to be considered:  

 

 Completed employment application found on City’s website  

 Detailed letter of interest 

 Resume 

 

Please email completed applications and  materials to Supervisor Charlene Lohf at 

clohf@cityofreedsport.org.  Incomplete or partially complete application materials will not be consid-

ered.  Resume and supplemental materials may be submitted with application but NOT in lieu of the 

application.  

For more information please visit the City Jobs section of the City’s Web site at www.cityofreedsport.org.   

The City of Reedsport is an Equal Opportunity Employer.  All qualified candidates are encouraged to apply. 


